 SEQ CHAPTER \h \r 1
Salary__________________________

Parsonage _______BR _________BA

Housing Allowance_______________

Pastor   _________________________________

Appointment or Charge  ________________________

CHARGE PROFILE - 2012(Please type) 

New Bern District

Due in New Bern District Office


        CHARGE: __________________________
Before January 31, 2012
The Book of Discipline, 2008, (¶432.1) "The district superintendent shall develop with the pastor and the Committees on Pastor-Parish Relations of all churches profiles that reflect the needs, characteristics, and opportunities for mission of the charge consistent with the Church's statement of purpose (¶421.1). These profiles shall be reviewed annually and updated when appropriate to include:. USE ONLY THIS  TWO PAGE FORM.

a)
The general situation in which a congregation finds itself in a particular setting: size, financial condition, quality of lay leadership, special needs for pastoral ministry, and history.

 b)
The convictional stance of the congregation: theology; prejudices, if any; spiritual life.

c)
The ministry of the congregation among its people for the sake of community:  service programs, basis for adding new members, reasons for losing members, mission to community and world, forms of witness.

 d)
The qualities and functions of pastoral ministry needed to fulfill the mission, goals, and special needs of the congregation."

Additional information -- Parsonage description:

Charge: ________________________________

Pastor ______________________________________     Chair, PPRC _________________________________

